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PERFORMANCE EVALUATION REPORT FORM
Mame of Employes; [ULIE PEARL IRINCO HULATAD Date of Rating: Drate Hired; 07 April 2025
Position: PAYROLL ASSISTANT
Locatlon: HEAD OFFICE Department: HUMAN RESOURCE
Rating Period: APRIL 2025 TO MAY 31, 2025
Purpnmul'ﬂll‘.!rw 15T MONTH ASSESMENT
Instruction: Mease review notes on Guide to performance appratsal befare accompliching this form.
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